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Assign an additional School Resource Officer to the building,

Institute clear and consistent protocols for bathroom occupancy and
monitoring.

Implement clear and consistent protocols for student identification, check-in,
and hallway presence.

Ensure all students and adults are aware of procedures related to bullying
prevention, reporting, and investigation.

Establish an Anonymous Reporting System for reporting safety concerns.

Update the Student Handbook to reflect changes in protocols and procedures.

Remind families and students about the range of counseling support services
available.

Hire an Administrative Consultant to support the MHS administrative team.

Administer a confidential school culture and climate survey among all MHS
students, parents/guardians, and staff.

Post for and hire a dedicated Communications Director for the school district.
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For additional details about the Action Plan, please visit www.mps02155.org.


https://www.mps02155.org/

